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You may have heard that Medicare will be costing you a lot more 
in 2016, with premiums increasing perhaps over 50%.   Rest assured 
that is not the case. In fact, it’s quite likely you will pay the same 
as you did in 2015. Since Social Security benefits are staying flat 
next year, due to a zero cost-of-living-adjustment (COLA), by law 
the same will be true with Medicare Part B premiums for most 
participants. That is because of a provision governing premiums 
that provides they cannot rise more than the amount a person’s 
Social Security benefits increase due to inflation – if total income 
is within limits.

Then who will be paying more in 2016? Generally, 
those falling in one of three categories: new 
Medicare enrollees, higher-earning individuals 
subject to income-related Medicare premiums, 
and certain Part B participants who do not receive 
Social Security benefits.  All others (about 70% 
of total Medicare participants) who have their 
Part B premium automatically deducted from 
Social Security payments will see no increase 
next year.   Those beneficiaries are said to be “held 
harmless”.   The rule is to ensure Social Security checks 
do not decline from one year to the next.

Part B premiums in 2015 have been $104.90 monthly for most 
beneficiaries (married couples earning $170,000 or less; singles 
$85,000 or less). Those in higher income brackets are subject to 
additional costs resulting in monthly premiums as high as $335.70, 
which is over three times as much as the standard premium.  Low-
income recipients often qualify for assistance programs such as 
state Medicaid.  About one in five Medicare beneficiaries receives 
part B premium subsidies.*
  

Because the “hold harmless rule” shields about 70% of Medicare 
recipients from premium increases in 2016, the big scare was 
for the remaining 30% who were set to shoulder the entire 
2016 Medicare Part B rise in order to cover all the expected 
higher program costs. However, the recent federal budget deal 
eliminated two Social Security benefit claiming options and 
as part of the tradeoff, Medicare beneficiaries not protected by 
the hold-harmless provision will see their previously planned 
52% premium increase lowered to roughly 18%. Thus, instead of  
                                  potentially going from $104.90 a month to about $159.30 
                this year,  it will instead be in the neighborhood  
                            of $123.70.*

                Medicare Trustees estimate in 2017 the hold- 
                     harmless provision will no longer be in effect  
          and the standard monthly premium will  
                  decrease to about $120.70. They also project  
                         increases on average over the next decade of  
        approximately 6% each year, which may  
           cause some  beneficiaries to see a decline  
          in their standard of living if heavily reliant on  
     Social Security benefits and overall inflation  
                 remains  subdued. 

Helpful Resources
Medicare has a phone number (800-633-4227) and website (www.
medicare.gov) chock full of useful information. There are also 
excellent independent advisors available to help you through the 
Medicare maze.  Just give us a call and we’ll be happy to answer 
your questions or steer you in the right direction. 

The Medicare Premium Spike – Averted!

Thomas W. Benner, CFP® is Vice President  and Financial 
Planning Officer.  He can be reached at  (585) 419-0670, 
ext. 50689 or by email at TBenner@cnbank.com.
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Tune in Saturdays at 8:00pm to WHAM 
1180 to hear our Wealth Strategies 
Group Officers on “Ask the Experts.” 

Ask the 
Experts

2016 Tax Planning Guide! 
• Up-to-date tax law provisions
• Individual tax rate schedules
• Capital gains and losses, and more!

Now available at CNBank.com/WSG

*Sources: Social Security website ssa.gov; Congressional Research Service report, 
September 29, 2015; Forbes, November 2, 2015
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Welcoming Rita Nischal to the Wealth Strategies Group!

Joining our team in 2015,  Rita is responsible 
for the planning and administration of client 
fiduciary accounts, including those with 
our affiliate, Canandaigua National Trust 
Company of Florida.  Rita brings extensive 

legal knowledge in the area of trust and 
estate planning & administration along with 
tax planning & preparation; and various 
related court proceedings.

Prior to joining CNB,  Rita served as Senior 
Counsel in the Trust, Estate and Elder Law 
Group at Underberg & Kessler.  Rita is 
admitted to practice law in State of New York 
and the Province of Ontario, Canada.

Rita is a graduate of the University of 

Rita Nischal, Esq.
VP, Trust Administration Officer
585-419-0670, ext. 50631
rnischal@cnbank.com

Social Security claiming strategies have 
been a key financial topic in recent years, 
especially as Baby Boomers are planning 
for and entering into Retirement.  As part of 
the Congressional Budget deal just struck 
in October by House Republicans and 
President Obama, two key Social Security 
claiming strategies have been closed, ending 
two income-bolstering approaches that 
benefited married (and divorced) couples, 
and in some cases their dependents.   The 
strategies being eliminated essentially 
allowed individuals to collect spousal 
benefits while their spouse’s own deferred 
benefit continued to grow by 8% per year.

The first “loophole” to be closed is the File 
and Suspend strategy.  File-and-suspend 
is a way for couples, usually those with 
one higher earning spouse and one lower 
earning spouse, to boost their combined 
benefits from Social Security. Under this 
scenario the higher earning spouse files for 
his/her own benefit at full retirement age, 
but then suspends the filing. This allows 
the lower earning spouse to file for the 
spousal benefit (equaling as high as ½ of the 
higher earning spouse’s full retirement age 
benefit), while the higher earning spouse’s 

own benefit continues to grow 8% annual 
delayed credits, which are then realized 
typically at age 70.

The second “loophole” to be closed is the 
Claim-now claim-more-later strategy.  This 
strategy is used when the higher earning 
spouse, one whose own benefit is larger than 
his spousal benefit, wants to receive just the 
spousal benefit starting at full retirement age 
while his/her own benefit earns the 8% per 
year in delayed credits.  This strategy has 
been key to give married couples sometimes 
tens of thousands of dollars in spousal 
benefits while allowing their own benefits 
to grow, typically to age 70, when they switch 
back to their own higher benefit.

The ban on file and suspend will start with 
suspension requests submitted 180 days 
after the enactment of the bill – around 
May 1 of 2016. The ban on filing a restricted 
application (Claim now claim more later 
strategy) will apply to anyone who turns 62 
in 2016 or later. This means, however, anyone 
who was 62 or older on 12/31/15 would still 
be eligible to file a restricted application at 
full retirement age or older.  If the restricted 
application is filed for a spousal benefit, 

Social Security Changes in 2016

Toronto, earning a HBSc. in Psychology and 
Economics, and earned her Juris Doctor from 
the University at Buffalo Law School with a 
Finance Transaction Concentration.   

Additionally, Rita is actively involved in 
the community,  serving leadership roles 
in the New York State Bar Association, the 
Monroe County Bar Association,  ARC of 
Monroe, Seneca Park Zoo,  and Mental Health 
Association.  We are excited to welcome Rita 
to the team!

Michael Schiller, CFP®, is Vice 
President  and Financial Planning 
Officer. He can be reached at 
(585) 419-0670, ext. 41958 or by 
email at mschiller@cnbank.com.

based on a worker who has filed and is 
receiving his/her own benefit, this strategy 
will still work.  But if that strategy depends 
on the other spouse filing and suspending, 
it won’t work if the other spouse did not met 
the May 1 deadline.

Until about May 1, anyone at or older than 
Full Retirement Age will be able to file and 
suspend and have the spouse claim the 
spousal benefit, same as always. After that, 
the file and suspend option will be closed 
while the restricted application option will 
continue to be available to those who were 
age 62 or over by 12/31/15 when they reach 
full retirement age.

The rules for claiming Social Security can 
appear complex, especially with the recent 
changes.  So working with a knowledgeable 
Financial Planner at our Wealth Strategies 
group will provide you with your individual 
solutions and options.

Individual Income Tax Rates 10%, 15%, 25%, 28%, 33%, 35%, 39.6%

Long-Term Capital Gains Tax Rates 0%, 15%, 20%

Federal Annual Gift Tax Exemption $14,000 per donor per recipient

Federal Lifetime Gift Tax Exclusion $5,450,000

Federal Estate Tax Exclusion $5,450,000

NYS Estate Tax Exclusion $3,125,000;  $4,187,500 (4/1/2016)

Maximum Social Security Benefit $2,642/month

Social Security Maximum Taxable Earnings $118,500 

Social Security Tax up to Limit 6.2%

Medicare Tax 1.45%

Contribution Limits:

Defined-Contribution Plans $53,000

401(k)/403(b)/457(b) Plans $18,000

     Catch-Up, age 50 or higher $6,000

SIMPLE Plans $12,500

     Catch-Up, age 50 or higher $3,000

IRAs, Roth IRAs $5,500

     Catch-Up, age 50 or higher $1,000

KEY FINANCIAL DATA FOR 2016


